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What today’s briefing will cover 

• Employment Permits – a quick re-cap 

• Application Fees 

• The Employer Portal 
• Creating an Employer Account & adding users 

• Making an Employment Permit Application & the Employer Assessment 

• Tracking Applications & Reconversions 

• Employee Record keeping 

• Questions 

 



Short Term Employment Permits 

Short Term Employment Permit (STEP) 
• designed to meet local manpower shortages 

• issued for up to 1 year at a time 

• renewable annually up to a maximum of 5 years’ residence without the need to take a 
break 

• the holder can live in Local Market accommodation on a shared basis, with a lawful 
householder 

• the holder cannot accommodate any family members 

 



Medium Term Employment Permits 

Medium Term Employment Permit (MTEP) 
• designed to meet skills shortages where: 

• the skills can be developed locally in the foreseeable future; or 

• the skills are generally available elsewhere than in Guernsey 

• issued for up to 5 years then holder must take a Recognised Break in Residence 

• the holder can live in any Local Market housing and can accommodate immediate 
family members 

 
 



Long Term Employment Permits 

Long Term Employment Permit (LTEP) 
• designed to meet skills shortages where: 

• there is a persistent national/international skills shortage; or 

• there is a need for long-term continuity in the post 

• issued for up to 8 years after which holder can becomes an Established Resident 

• the holder can live in any Local Market housing and can accommodate immediate 
family members 

• if the holder goes on to complete 14 years’ lawful Local Market residence, they stand 
to become a Permanent Resident (life-long residence rights) 



Open Market Employment Permits 

Open Market Employment Permits (Parts B & C) 
• designed for employees who live in staff accommodation at the Hotel or Care Home 

they work in 

• issued for up to 5 years then holder must take a Recognised Break in Residence 

• the holder cannot accommodate family members 



Population Employment Advisory Panel 

• The Population Employment Advisory Panel (PEAP): 
• 6 industry representatives 

• advises Committee for Home Affairs about skills/manpower shortages 

• PEAP’s work has resulted in the Employment Permit Policy – approved by the CfHA 
• 236 job types where LTEPs or MTEPs or STEPs are available 

• can be accessed by employers who meet the Employer Assessment criteria 

• still gathering information to inform Employment Policy updates after go-live 

• When an employer makes 1st Permit application they can opt to be Assessed for: 
• all Employment Permit types 

• STEPs only 

• Employer Assessment is not needed for Permits for: 
• live-in Open Market employees 

• domestic employees 

• visiting businesses 



Employment Permit Application Fees 

Application Type  HC equivalent PM fee 

Employer Assessment  
(lasts for 3 years) 

£500    (all Permit  types) 
£100    (STEP only) 

LTEP £2,232 £700    (£900 - not in policy) 

MTEP £744 £400    (£600 - not in policy) 

STEP £181 (1-year equivalent) £120    (£170 - not in policy) 

Open Market live-in £65.50 £65      (for 5 years) 
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Awaiting decision 







Joe.smith@hotmail.com 

United Kingdom 









 

Reconversion Fees: 
 

• £30:00  to reconvert a STEP if the holder leaves the job within 28 days of 
employment starting 

 

 

• £50:00  to reconvert an L/MTEP if the holder leaves the job within 6 
months of employment starting 
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